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Happy Friday!
We’re wrapping up another week with hopes that you are winding down
for a great weekend! Here are a few nuggets to consider:
The new “Normal” - More and more companies are leaning toward
the hybrid work environment to allow employees to work virtually or in
the office. Companies must now make certain the tools are in place!
Everybody’s Hiring! Lots of openings. Few applicants. What gives?
Career Breaks - Commonly called “gaps” in employment are becoming
more prevalent. Job Seekers should be prepared to explain and
employers need to recognize these gaps are explainable!
One Fun Thing - Hare-line laugh!

The New “Normal”

Are you really ready?!?

Make sure you’re prepared! The challenging workplace environment
has reached center stage for many employers. Strong emphasis is now
being placed to be certain that employees have the necessary tools to
work either at home or in the office. Our friend Dan Schawbel shared
research conducted with WeWork.
Go deeper: The study is a great summary of the challenges and
considerations and is available by clicking here!

Get a Job…

Give it a try!

The numbers…BLS reports: Unemployment down; Job openings
highest in since tracking began in 2000; voluntary quits highest in over 8
years. Where are the job seekers? It’s anyone’s guess with theories
ranging from being stuck at home due to child care issues, enjoying
government subsidies, over-selective employers, etc.
Our thought bubble: The pressure is on the employers. Recruiting has
become very competitive with people not eager to leave current jobs or
locations. Hiring standards need to be challenged to ensure that the
smart and curious are given an opportunity to demonstrate their ability
to learn and adapt to new vocations.
Flexibility is key - work arrangements, hours, etc. We can help you
find the right fit! Learn more about RDC’s Retained Search services by
clicking here.

Career Breaks…

Mind the gap!

Career Gaps are legit. In fact, selling it correctly goes a long way
to illustrate your commitment to finding the right job at the right time
and in the right culture. You needed a break from the pressure; your
child-care responsibilities suddenly changed; you were suddenly out of a
job; the list of reasons for breaks goes on and on.
The bottom line: Job seekers should prepare to address the break to
emphasize the positive aspects which occurred as the result of the break.
You are ready, willing, and able to resume your place in the workforce,
bringing high energy and a commitment to help the organization
succeed!

One fun thing…

Receding hare lines: What do you call a parade of rabbits hopping
backward.

Feedback
Anonymously tell us what you thought of this newsletter. Your responses
will help us create better content for you!

Was this edition useful?

Click here to unsubscribe.

Like this style and format? Request access to Axios HQ — the tool and
templates you need for more engaging team updates.

