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Happy Friday!
A few views for weekend pondering:
Quit rate trends - in spite of what you might read, the downward
trend continues.
Time is on your side…maybe - do it now, or do it later. That is
the question!
Read the fine print! I speak from experience.
One fun fact!

I quit!

Big picture: several weeks ago we presented RDC Trendicator’s view
of the Great Resignation trend. The downward slope continues,
indicating that compared to the previous twelve months, fewer people are
quitting.
Why it matters: We really don’t like hearing “I quit” from our
employees, and while the trend is down, employees and recruits still have
the leverage. We need to remain flexible by paying competitive rates,
considering benefits packages that meet the needs, structuring work and
office hours that are appealing, and providing a safe work environment to name a few!
The bottom line: Pay attention to employee needs and deal with them!

The clock really is ticking!

The big decision: Do it now…or do it later?
Our thought bubble: “Can you put together a report? Can you get me
the latest? Take a look at the last 3 years of orders…everything coming
at once! Prioritizing becomes a real challenge - and the requests keep
piling up.
Yes, but: it’s just me! And, I can’t do it all at once!
The bottom line: It is just you, and prioritizing is essential. Know
what’s most important, eliminate the easy ones quickly, and dedicate a
certain time frame to deal with the hot projects. Manage your time
effectively by maintaining a balance. Don’t let emails get in the way of
managing your work efficiently!

Read the fine print…

Our thought bubble: True story - RDC has provided background
research for employers considering a new employee. After several
thousand or so reports, we simply pass the results to our clients without
paying much attention to the report itself. It’s none of our business!
Why it matters: This is true - the content is not our business…but the
report itself is! Turns out our source, following Social Security protocol,
continues to verify social security numbers. But that’s it - unless you
make a special request to verify the name (or associated names) with the
number. Who knew?
The bottom line: Had I read the fine print, I would have…the
clarification was clearly stated. I just failed to read the fine print.
Needless to say, we offer the option to verify the number AND the name.

One fun fact!

Social Security Numbers date back to 1935…Passage of the Social
Security Act in August 1935 set in motion a huge effort to build the
infrastructure needed to support a program affecting tens of millions of
individuals. Since then, the use of the SSN has expanded substantially to
over 450 million original SSN’s! Today the SSN may be the most
commonly used numbering system in the United States and nearly every
legal resident of the United States has one.

Views you can Use are posted on our website. If you missed one, look
it up! and, follow our blog postings - they may provide a useful nugget for
your consideration!
Have a terrific weekend - rest up for a big week ahead!

Don’t forget to send one!

Feedback
Anonymously tell us what you thought of this newsletter. Your responses
will help us create better content for you!
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